National Lawyers Guild Committees

Anti-Racism Committee (ARC): strives to make the Guild into and effective and active anti-racist organization Contact Mel Campagna, mel@nlgsf.org, and Bruce Nestor, bdnestor@visi.com. 


Anti-Sexism Committee (ASC): agitates for women’s rights in the NLG, legal profession and larger movement for social justice; plans workshops, organizes projects, writes articles for Guild Notes, and educates others about women’s rights. Contact Kerry McLean, kerrymclean@gmail.com, or Kayla Schmidt, kms001@drake.edu. 

Disability Rights Committee (DRC): works to abolish all disability discrimination and network disability advocates; shares resources and ideas, networks through an active listserv, and takes on student mentorships. Contact Robin Stephens, robin@robinstephensesq.com. 

Drug Policy Committee (DPC): works on drug policy reform and organizes related events highlighting how draconian drug policies affect most every other progressive issue the NLG addresses (human rights, immigration, prison reform, race, death penalty, etc.).  Contact Steve Gotzler,  sgotzler@aclupa.org & Shaleen Aghi, shaleen@gmail.com. 


Environmental Justice Committee (EJC): aids communities disproportionately impacted by environmental hazards and inadequately equipped to counter existing environmental, public health and safety concerns; engages in research, legal representation, lobbying, organizing, education, and direct action. Contact Joel Kupferman, envjoel@ix.netcom.com.    

International Committee (IC): works globally on global issues, in other countries, bodies like the UN, and NGOs; networks, writes position papers, forms delegations, and represents dissidents in national or international courts.  Contact Curtis Cooper, ccoope25@jhu.edu. 
Labor and Employment Committee (L&EC): works with firms, unions, grassroots and employment groups in the progressive labor movement from local to international levels; runs a newsletter twice yearly; has opportunities for students. Contact Polly Halfkenny, polly.halfkenny@ranknfile-ue.org, and Dean Hubbard, dhubbard@slc.edu. 

Mass Defense Committee (MDC): provides effective legal support to progressive protest movements and demonstrators; trains legal observers, tracks arrests and police misconduct, supports demonstrators in court, and hosts a brief bank for attorneys.  Contact Carol Sobel, carolsobel@aol.com, and Mara Verheyden-Hilliard, mvh@justiceonline.org 


Military Law Task Force (MLTF): provides support for those in and out of the military working on military law issues; trains members to become counselors or impeccably capable military law attorneys; students have been critical to its work. Contact Marti Hiken, mlhiken@mltf.info, and Kathleen Gilberd, kathleengilberd@aol.com. 


National Immigration Project (NIP): one of few national-level, legal support groups specializing in defense of immigrants facing incarceration and deportation; members enjoy technical assistance from the NIP legal staff and listservs; students join at a discount and network with lawyers and others in a progressive immigration organization.  Contact Dan Kesselbrenner, dan@nationalimmigrationproject.org.

Next Generation Committee (NG): involves newer NLG members in projects, governance, and shaping the Guild’s future; mentors newer members; mutual support in finding traditional and alternative modalities of practice and advocacy.  Contact Rebecca Thornton, rebecca@humanrightsesq.com.

 
Prison Law Project: members nationwide share experiences and connect around prison law work; help fill prisoner requests for the Jailhouse Lawyers Handbook.  Contact Ian Head, nlgno@nlg.org.

 
Queer Caucus (QC): queer members connect and strategize about work and their role in the NLG; brings a more intersectional analysis to the Guild's work for social justice. Contact David Waggoner, ibdavi@yahoo.com, and Leah Gjertson, lmg018@drake.edu. 


The United People of Color Caucus (TUPOCC): an alliance of Guild members identifying as people of color; addresses their varied concerns, organizes against racism and oppression, and supports efforts of people of color become leaders in the NLG and society.  Contact Anne Befu and Matt Nelson, tupocc@gmail.com.
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